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Range High School

Trustees' Report for the Year Ended 31 August 2022

The Trustees present their annual report together with the financial statements and auditors’ report of the
charitable company for the year ended 31 August 2022. The annual report serves the purposes of both a trustees’
report, and a directors' report and strategic report under company law.

Structure, governance and management

Constitution

Range High School ("The School”) converted to Academy status on 1 November 2011. The School is a
company limited by guarantee and is an exempt charity. The Charitable Company's Memorandum and Articles
of Association are the primary governing documents of the Academy Trust. The company registration number is
07770687.

The School was incorporated on 12 September 2011 and commenced its activities on transfer from the Local
Authority on 01 November 2011.

The Trustees are responsible for the charitable activities of Range High School and are also the Directors of the
charitable company for the purposes of company law. The Charitable Company is known as Range High
School.

Details of the Trustees who served throughout the year and to the date these accpunts are approved except as
noted are included in the Reference and Administrative Details on page 1.

Members' liability

Each member of the Charitable Company undertakes to contribute to the assets of the Company in the event of it
being wound up while he/she is a member, or within one year after they cease to be a member, such amount as
may be required, not exceeding £10, for the debts and liabilities contracted before they ceased to be a member.
Trustees' indemnities

The School has purchased indemnity insurance, via the RPA scheme, to protect Members, Trustees and Officers
from claims arising in connection with School's business. The insurance provides unlimited cover.

Method of recruitment and appointment or election of Trustees

The Trustees are appointed by the following:

Parent Trustees: Elected by parents of the pupils of the School

Staff Trustees: Elected by staff of the School

Community Trustees: Appointed by the Board of Trustees provided that the person who is selected as a
Community Trustee is:

- a person who lives or works in the community served by the School, or;

- provides expertise required by the Board of Trustees.

The Trustees may not appoint an employee of the School as a Community Trustee if the number of Trustees

employed by the School (including the Headteacher) would thereby exceed one third of the total number of
Trustees.
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Range High School

Trustees' Report for the Year Ended 31 August 2022 (continued)

Policies and procedures adopted for the induction and training of Trustees

Each new Trustee receives an Induction Handbook and, in addition, if they are new to the role of a Trustee, a
Mentor Trustee will be appointed to support them. This Mentor can be contacted if the new Trustee has any
queries about their role and is available to offer advice and guidance.

Induction training is also provided by our Trustee Training Partners - Sefton and Liverpool LAs - and ongoing
training is also provided to all Trustees with details supplied in the Sefton Local Authority’s termly training
programme.

Principal Activities

The principal object and activity of the Charitable Company is the operation of Range High School to provide
education for pupils, of mixed abilities, between the ages of 11 and 19. The main objectives of the School are
summarised below:

* Toraise the standards of educational achievement of all pupils

* To ensure that every child enjoys the same high quality of education in terms of resourcing, tuition and
care

» To improve the effectiveness of the School by keeping the curriculum and organisational structure under
continual review

» To provide value for money for the funds expended

» To comply with all appropriate statutory and curriculum requirements

+ To maintain close links with the local community

+ To conduct business in accordance with the highest standards of integrity, probity and openness.

In accordance with the Articles of Association the Charitable Company has adopted a “Scheme of Government”
approved by the Secretary of State for Education. The Scheme of Government specifies, amongst other things,
the basis of admitting students to the School, the catchment area from which the students are drawn, and that the
curriculum should comply with the substance of the national curriculum.

Organisational structure

The School is governed by its Board of Trustees, whose members are directors of the Charitable Company for
the purposes of the Companies Act 2006 and Trustees for the purposes of charity legislation. The organisational
structure of the School consists of three levels - the Board of Trustees, the Headteacher and the Senior
Leadership Team.

The Trustees are responsible for setting the general policy, adopting an annual plan and budget, monitoring the
school by the use of budgets and students' performance information and making major decisions about the
direction of the School, capital expenditure and senior staff appointments. Certain elements of these
responsibilities are delegated to the following committees who make recommendations to the Board of Trustees:

+» Audit Committee
+ Pay and Performance Committee
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Range High School

Trustees' Report for the Year Ended 31 August 2022 (continued)

The Headteacher is also the Accounting Officer and has executive responsibility for implementing the policies
laid down by the Board of Trustees and for reporting back to them. The Headteacher is also responsible for the
authorisation of spending within budgets and parameters agreed by the Board of Trustees and for the
appointment of staff.

The Senior Leadership Team comprises of a Senior Deputy Headteacher, a Deputy Headteacher, three Assistant
Headteachers, a Resources Director and an Administration and Communications Manager. The Headteacher has
devolved to the members of his team strategic management functions, and as such, the team must report directly
to the Headteacher who in turn reports to the Board of Trustees.

Arrangements for setting pay and remuneration of key management personnel

The salary levels for the Senior Leadership Team are set by the Pay and Performance Committee and are within
the school's Individual School Range (ISR) banding. The salary of the Resources Director was set following a
review in 2019 of the post's duties and responsibilities. The Administration and Communications Manager was
appointed to the Senior Leadership Team in September 2022.

For all SLT positions, grades allow for incremental progression. Progression, however, is only possible if the
Board of Trustees’ Pay and Performance Committee deem that the targets, set at the beginning of the year, have
been achieved. Once the maximum of the grade is achieved, annual targets continue to be set and the outcomes
are still reported to the Pay and Performance Committee.

Trade Union Facility Time

Under the provision of the Trade Union (Facility Time Publication Requirements) Regulations 2017, where an
academy has more than 49 full time equivalent employees throughout any 7 months within the reporting period,
we must publish details of the number of relevant union officials, their facility time, the percentage of the pay
bill and any paid trade union activities. This information can be found in the tables below:

Relevant union officials

Number of employees who were relevant union | Full-time equivalent employee number
officials during the relevant period

Connected organisations, including related party relationships

There are no connected organisations and no transactions with related parties that were conducted during the
period.
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Range High School

Trustees' Report for the Year Ended 31 August 2022 (continued)

Objectives and activities

Objects and aims

As a modern school, we seek continually to be at the forefront of education. Our staff pride themselves on their
high standards of teaching and we are committed to developing the skills of all of our staff to bring out the best
in all pupils. Our focus is on the individual, their needs and aspirations.

As a school with traditional values; we seek to instil high standards of behaviour, in an atmosphere of mutual
respect and support. We develop our students' sense of themselves as moral beings with a concern for and
commitment to others in school, their community and the world. We value service to the School and encourage
a healthy and supportive spirit of competitiveness. We pride ourselves on looking after children so that they
develop a sense of identity and security which is the cornerstone of our philosophy.

Range High School is a school where children flourish. We challenge all students in our school to excel
academically and creatively. We have an excellent record for examination success and progress at all levels and
our students are extremely well prepared for the next step in their education.

Personal development is supported by our Pastoral Care system. We pride ourselves on our supportive
environment where our students develop a sense of security and identity, and where they can contribute to both
our school and the wider community. We encourage our pupils to make a difference in whatever they do.

Objectives, strategies and activities

In addition to the regular and rigorous School Self Review, the School produces a Development Plan which sets
out our priorities for the forthcoming years, as well as reviewing those of the past period. The document is
comprehensive in nature and covers most of the activities that can, and do, take place throughout the school
year. Details of these targets, progress and achievements can be found on the School's website under the
Trustee's Section. Summaries are located in the published Trustee’s minutes.

Public benefit

The School aims to advance, for the public benefit, education in the United Kingdom. In setting the objectives
of the School and planning associated activities, the Trustees have given careful consideration to the Charity
Commission's general guidance on Public Benefit and adhere to the (Nolan’s) seven principles of public life;
selflessness; integrity; objectivity; accountability, openness, honesty and leadership.
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Range High School
Trustees' Report for the Year Ended 31 August 2022 (continued)

Strategic Report

Achievements and performance

The start of the 21/22 academic year saw school return to near normal life following the impact of Covid-19 in
the previous two years. Students returned to communal areas for lunch and break time and school was finally
able to re-start its programme of extra-curricular activities and staff were once again able to organise both day
and overnight school trips.

Some of the arrangements that school had put in place to minimise the spread and impact of Covid-19 had been
so successful, in the management of behaviour, that they were continued into the new year and now form part of
everyday school life. In particular, the setting up of zones around school for specific year groups, including tutor
rooms and break and lunchtime association areas, allowed the Year Teams to manage student behaviour more
effectively.

Although the impact of Covid-19 on school life had reduced, the school, in conjunction with Public Health
England, offered Covid-19 vaccinations to all 11-16 students with take up greater than expected.

The Autumn term saw sports fixtures restarting with notable successes for our football, netball, rugby, cricket
and badminton teams.

Music also featured heavily in the Autumn term with school welcoming performers from the Manchester
Camerata Orchestra, who performed a selection of pieces for our Year 7 students and gave talks about their
instruments and their role within the orchestra. The Year 7 students loved the performances and were really
inspired by the concert.

In support of Mental Health Wellbeing, we had a visit from the upcoming singer, Bronnie. All year groups in
school watched and listen to Bronnie as she shared her music and personal experiences of dealing with mental
health issues.

In addition, our Music Department arranged a visit to the Bridgewater Hall in Manchester to watch the Hallé
Orchestra perform ‘The Orchestra through the Ages’. This was a selection of pieces from the early 1600’s to
modern day, which demonstrated the development of the orchestra, orchestral music, and gave students some
insight into the role of the conductor.

As the school term ended, and everyone was looking forward to the well-earned Christmas break, we able to
look back over the last few months with pride at what our students had achieved. There had been more sporting
successes, notably in Cross Country; many more trips had taken place including a weekend away with the
Science Department and a Business Studies trip to Alton Towers and of course, the annual Jolly Christmas
Show. This event showcased the many talents of our student from dance, to drama to singing - including a
fantastic rendition of Bring Him Home from ‘Les Mis’ which brought the House to tears.

The Spring Term brought the biggest challenge of the year with the arrival, in March, of Ofsted. Following their
previous visit in November 2018, school had been categorised as Requires Improvement. Since then, the
Trustees, Headteacher, Senior Leadership and all the staff, with support from students and families alike, had
worked tirelessly to improve all aspects of school life. Now Ofsted had arrived in school, some 18 months later
than expected due to Covid-19, it was our opportunity to showcase these improvements and how they had
improved the learning, progress and behaviour of our students. Following the two day inspection, all associated
with the school were delighted when we were awarded the grading of Good across all categories of the
inspection framework. This clearly demonstrated that the changes that had been made were working and
working well and that this new grading now provided all with the springboard to be Outstanding once again.
This grading is recognition of the hard work and dedication of everyone associated with Range High School.
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Range High School
Trustees' Report for the Year Ended 31 August 2022 (continued)
Strategic Report

The Summer term saw Year 11 and 13 students finalise their preparations for their GSCE, BTEC and A Level
examinations. These were to be the first set of external examinations sat by our students since 2019, before the
Covid-19 pandemic struck. It is fair to say that there was a lot of trepidation amongst staff about how students
would perform bearing in mind many had not experienced examination conditions previously.

From a management perspective, the examination season passed without incident with the behaviour of all
students being exemplary. All now awaited, with baited breath, for the release of the results in August.

As the Summer Term drew to a close again we were able to celebrate successes in many areas of school life.
Students participated in the annual Sports Day, the Wally Cain Dance Festival, Duke of Edinburgh expeditions
as well as fund raising for the Teenage Cancer Research Charity - this is an annual event raising funds in
memory of a student, Matthew Miller. The school is proud of its record of raising over £20,000 over the years
for such a good cause and we will continue to do so in future years in memory of Matthew.

The end of the year inevitably brings a time to say farewell and good luck to some of our colleagues; colleagues
who have secured jobs elsewhere, who have been promoted to positions in other schools or who have come to
the end of their career and are looking forward to a long and happy retirement. We wish them all the very best of
luck for their future lives and thank them for their contributions to the lives of our students.

In August, the long awaited results for both GCSEs and A levels were published, and although all educational
establishments were warned to expect a drop in results compared to the ‘Covid-19 years’, at Range we were
delighted to see that our results were the best ever the school had achieved. In GSCE, an astonishing 38% of all
of the grades were graded at 7-9 (equivalent to A*/A in the old grading system). Furthermore, over 88% of all of
the grades were graded 4-9 (A*-C) which represents a huge achievement especially in light of the pandemic and
the impact of lockdowns on our students’ education. For A Level, this was a record year for the school with over
42% of all grades at A* or A and 66% of all grades at A* to B. It is fair to say that all the hard work,
determination, resilience and focus of students, their families and staff certainly had paid off.

Range High School has never considered itself as an ‘examinations factory’, the staff has always endeavoured to
ensure that every student, regardless of their ability, exceeds their potential. It is a fundament duty of everyone
associated with Range High School to equip every student with the skills needed to allow them to make a
valuable contribution to society when they leave our care.

We are extremely proud of all of our students and we wish them every success.

Key performance indicators

In 21/22, all staff worked tirelessly in supporting both the Year 11 and Year 13 cohorts in their preparation for
external examinations. Additional teaching was implemented with support offered by all curriculum areas.
Targeted catch-up sessions were provided to individuals and its effectiveness was monitored by the Senior
Leadership Team.

The results published in August 2022 were extremely strong with 81% of all grades received at GCSE at 4 and
above and nearly 40% of all grades awarded at A* - B and 35% of all grades being A*/A.

Despite all schools being warned that results would fall in comparison to the previous Centre and Teacher

assessments, Range High School bucked the national trend to finish with a set of results that the students,
parents and staff can be well and truly proud of.
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Range High School
Trustees' Report for the Year Ended 31 August 2022 (continued)

Strategic Report

Going concern

After making appropriate enquiries, the Board of Trustees has a reasonable expectation that the academy trust
has adequate resources to continue in operational existence for the forseeable future. For this reason, it continues
to adopt the going concern basis in preparing the financial statements. Further details regarding the adoption of
the going concern basis can be found in the Accounting Policies.

Plans for future periods

Following the Ofsted inspection in March 2022, and the rating of Good, the school is determined to continue its
journey back to Outstanding. As a result, the school has embarked on a programme called B20 — Back to
Outstanding — with our INSET programme and staff training geared to achieving this goal.

Hand in hand with our B20 programme, the school believes that we need more capacity and support to take the
school to the next level. As a result, the Board of Trustees has instructed the Headteacher to investigate Range
High either joining an existing Multi Academy Trust or, in conjunction with other local schools, create a MAT
in the Formby area. In depth discussions are taking place with the Regional Commissioner’s Office about the
possible options available. It is anticipated that the Headteacher will present firm proposals to the Board of
Trustees during the 22/23 academic year.

School also wishes to continue with its planned maintenance programme and continue to improve the school’s

facilities including redecoration. In 22/23 school plans, in conjunction with E3Cube, to submit bids for capital
funding for roofing replacement works and fire prevention measures.
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Range High School
Trustees' Report for the Year Ended 31 August 2022 (continued)

Strategic Report

Financial review
The School's total incoming resources during the period were £6,667k (2021: £6,138k).

The majority of the School's income derives from central government funding via the Education and Skills
Funding Agency, in the form of current grants. Total funding received for the School's educational operations in
the period was £6,329k (2021: £6,034k) and further details are provided in Note 3 to the accounts.

Total outgoing resources for the period were £7,008k (2021: £6,778k), the majority of which related to the
direct provision of educational operations £6,766k (2021: £6,720k). The net outgoing resources were £342k
(2021: £640k).

At the period end the School's total reserves were £6,396k (2021: £3,769k), including unrestricted funds of
£142k (2020: £96k). Restricted funds including fixed assets of £7,733k (2021: £7,881k), less the LGPS pensions
scheme deficit of £1,479k (2021: £4,208k).

On conversion in 2011 the School inherited a deficit of £1,608k in respect of the Local Government Pension
Scheme, which many of the non-teaching staff belong to. This deficit has decreased compared to last year’s
figure of £4,208k to £1,479k. The School paid contributions of approximately £266k, funded by the GAG. The
level of these deficit payments will be reviewed following the next actuarial valuation and any changes in the
required level of payment will be included in the School's annual budget from the date they take effect. The
School does not have an obligation to settle this liability immediately and there are no indications that it will
crystallise in the foreseeable future.

Parliament has agreed, at the request of the Secretary of State for Education, to guarantee that, in the event of
academy closure, outstanding local government pension scheme liabilities would be met by the Department for
Education. The guarantee came into force on 18 July 2013.

At 31 August 2022 all assets shown in the accounts were used exclusively for providing education and
associated support services to pupils of the School.

Financial and risk management objectives and policies

Trustees keep spendable reserves under constant review to ensure that they have sufficient income to run the
School on an efficient basis without affecting the quality of teaching and learning.
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Range High School
Trustees' Report for the Year Ended 31 August 2022 (continued)

Strategic Report

Reserves policy

Our aim is to spend the public monies with which we are entrusted for the direct education benefit of students.
The school does not consider the investment of surplus funds as a primary activity, rather it is the result of good
stewardship as and when circumstances allow.

Range High School aims to manage its cash balances to provide for the day-to-day working capital requirements
of its operations, whilst protecting the real long-term value of any surplus cash balances against inflation. In
addition, we will invest surplus cash funds to optimise returns, but ensuring the investment instruments are such
that there is no risk to the loss of these cash funds.

Our reserves policy is:

+ To ensure adequate cash balances are maintained in the current account to cover day-to-day working capital
requirements.

» To ensure there is no risk of loss in the capital value of any cash funds invested.

» To protect the capital value of any invested funds against inflation.

* To optimise returns on invested funds.

The Trustees regularly review the reserve levels of the School. This review encompasses the nature of income
and expenditure streams, the need to match income with commitments and the nature of reserves.

Ideally, the Trustee would like to build up reserves of up to 2-3% of income receivable. This is not currently
achievable due to funding constraints which mean that the School continues to manage its cash flow and
reserves carefully. Unrestricted funds at the year-end were £122K and forecasts for the 18 month period from
the 31 August 2022 indicate that the budget will be very tight with a deficit being forecast in 23/24. In the
meantime, the School will continue to work to reduce this deficit and to ensure a positive cash flow in future
years.

Equal Opportunities Policy

The Trustees recognise that equal opportunities are integral to good practice within the workplace. The School
has established equal opportunities in all areas and its activities include creating a work environment in which
the contribution and needs of all people are fully valued. The School meets the requirements of the Equality Act
2010.

Investment policy

Trustees have an investment policy but, due to the small reserve available, it was not a viable option to invest
with a third party organisation.
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Range High School
Trustees' Report for the Year Ended 31 August 2022 (continued)

Strategic Report

Principal risks and uncertainties

Trustees have considered the principal risks and uncertainties that the School may be exposed to. Policies and
controls have been designed so that these risks and uncertainties can be quickly identified, allowing the School
to respond swiftly in order to eliminate them.

The Trustees manage risk and uncertainties faced by school by producing a Risk Register of all those areas that
may potentially have a material, reputational or physical impact on Range High. This register is reviewed
annually with updates occurring if a risk or its potential impact changes within the year. The areas currently
being considered include: pupil numbers; examination outcomes; effective management of the school; IT
failure; loss of key staff and failure to meet statutory or regularity requirements. Probably the biggest risk to the
school is the lack of sufficient funding to allow the school to operate. In the current climate of ever increasing
pay and energy costs, trustees and the school's Leadership Team will closely monitor the situation and will take
the necessary actions to minimise their impact on the school.

Funds held as Custodian Trustee on behalf of others
There are no funds held as Custodian Trustees on behalf of others.
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Range High School
Trustees' Report for the Year Ended 31 August 2022 (continued)

Strategic Report

Auditor
Insofar as the Trustees are aware:

« there is no relevant audit information of which the charitable company’s auditor is unaware; and

+ the trustees have taken all steps that they ought to have taken to make themselves aware of any relevant audit
information and to establish that the auditor is aware of that information.

Trustees' report, incorporating a Stratggic Re50_rt was approved by order of the members of the Board of
Trustees as the company's directors on %J:Z PZmld signed on its behalf by:
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Range High School

Governance Statement

Statement on governance and internal control

The Headteacher is satisfied with the robust nature of the School's finances and financial procedures. This
opinion has been formed following feedback from Auditors, an SMRA visit, discussions with the ESFA and
from the various financial reports produced by the schools Resources Director on a monthly basis.

Scope of responsibility

As trustees, we acknowledge we have overall responsibility for ensuring that Range High School has an
effective and appropriate system of control, financial and otherwise. However such a system is designed to
manage rather than eliminate the risk of failure to achieve business objectives, and can provide only reasonable
and not absolute assurance against material misstatement or loss.

The Board of Trustees has delegated the day-to-day responsibility to Mr McGarry, as Headteacher and
Accounting Officer, for ensuring financial controls conform with the requirements of both propriety and good
financial management and in accordance with the requirements and responsibilities assigned to it in the funding
agreement between Range High School and the Secretary of State for Education. Mr McGarry is also
responsible for reporting to the Board of Trustees any material weaknesses or breakdowns in internal control.

Governance
The information on governance included here supplements that described in the Trustees' Report and in the
Statement of Trustees' Responsibilities.

The School's Board of Trustees has two main committees: Audit and Pay and Performance. The Audit
Committee meets regularly and reports directly, to the Board of Trustees, on the performance and the regularity
of the school's finances. In addition there is also a Pay and Performance Committee that meets annually to
review salary levels for staff. The following Committees will meet as and when required: Pay Appeals, Pupil
Pastoral, Pupil Discipline, General Complaints, Staff Appeals and Staff Dismissal.

The Board of Trustees has formally met 6 times during the year. Attendance during the year at meetings of the
Board of Trustees was as follows:

Meetings Out of a
Trustee attended possible
C Buck 6
C Gaskell

K Owens

v

R Snowdon

I Burton

S Donnelly

K Grimes (resigned 20 September 2021)

C Morris

J Rimmer

M McGarry (Accounting Officer)

J Gladden (previously Talbot)

S Donbavand (appointed 1 April 2022)

H Michael-Phillips (appointed 08 December 2021)
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Range High School

Governance Statement (continued)

Conflicts of interest

School manages possible conflicts of interest by insisting that all staff and Trustees declare, at the beginning of
the year, any business interests or outside interests such as involvement with charities or directorships. A log is
made of any such interests with those of Senior Leaders and Trustees being published on the school website.
The Resources Director and Finance Manager are responsible for reporting to the Headteacher any incidents
where a conflict has potential to or has occurred.

All trustee meetings have a standing item on the agenda for a declaration of interest to be raised. This is then
reported in the minutes and, if applicable, the Trustee in question will not be permitted to participate in
discussions or may even be asked to leave the room.

Governance reviews

Following the Ofsted inspection in 2018, school was instructed to conduct a 'root and branch' review of its
Governance arrangement. Following an external review it was decided that, in 19/20, there will be a reduction in
the number of committees servicing the full Board, an increase in the frequency of Board meetings and a
streamlining of agendas. In addition, the board will be services by a Clerk to the Trustees who is external to the
school. This clerking facility was sourced via a service level agreement with School Improvement Liverpool.

It was the intention of the Board of Trustees review the impact of these changes towards the end of the 19/20
academic year, however, due to the effects of the Covid-19 pandemic and the move to remote meetings - held
via Zoom - it was decided to suspend the review until the end of 20/21.

In 20/21 it was decided to maintain the meetings structure within the trust for the forseeable future but a
decision was taken to reduce the size of the board membership to that recommended by the DfE - both the
number of parent and staffing members were reduced acordingly.

The Audit Committee is a sub-committee of the main Board of Trustees. The Committee is responsible for
review and monitoring of the performance and regularity of the school’s finances. Attendance at meetings
during the year was as follows:

Meetings Out of a
Trustee attended possible
C Gaskell 4 4
I Burton 3 4
S Donnelly 4 4
C Morris 4 4
M McGarry (Accounting Officer) 3 4
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Range High School

Governance Statement (continued)

Review of value for money

As accounting officer M McGarry has responsibility for ensuring that the Academy Trust delivers good value in
the use of public resources. The Accounting Officer understands that value for money refers to the educational
and wider societal outcomes achieved in return for the taxpayer resources received.

The Accounting Officer considers how the Trust’s use of its resources has provided good value for money
during each academic year, and reports to the Board of Trustees where value for money can be improved,
including the use of benchmarking data where available. The Accounting Officer for the Academy Trust has
delivered improved value for money during the year by:

» clearly setting out our aims and objectives for the academic year and communicating these to all staff and
interested parties

* monitoring progress against said aims and objectives

» agreeing on how best to allocate scarce resources between competing priorities

« having the right resources available at the right time

» monitoring the effectiveness of how we use the resources available

+ constantly analysing our progress, standards and performance results

* reviewing how successful we have been in achieving our desired outcomes

Despite the challenges faced over the last twelve months, Range High School continued its focus on raising the
attainment of our students across all the Key Stages. School has also provided catch-up sessions for students in
need and provided a summer school for students joining the school in September 2022

Focus on best value continues practically on a daily basis. With the budget being extremely tight, every penny
counts and no stone is left unturned to save money. Although there have not been any large projects this year,
every effort has been made to save money on every day purchased such as stationery, paper supplies and repairs
and maintenance.

In addition, in 21/22 school reviewed its fleet of minibuses and concluded that two of the three vehicles were no
longer in a satisfactory condition. It was decided to dispose of both of these vehicles and, rather than purchase
outright one replacement vehicle, school looks into leasing a new minibus. Following the receipt of quotations
Castle Minibus was selected as the preferred supplier. In addition to providing a vehicle that comes with
servicing and repairs included in the price, it all so came with full livery. By leasing the vehicle over five years
we will have trouble free motoring for the duration of the lease. At the end of the lease period, the vehicle is
returned and a new minibus is supplied in its place.

Another demonstration of best value being applied in school was the renewal of our photocopying facilities.
With the contact with Canon expiring in August 2022, school used the DfE’s procurement framework to obtain
quotations for replacement machines. Although, at the end of the process we remained with Canon, we have
now sourced more efficient and faster machines at a very similar rental price to what was being paid previously
but a lower per copy charge.

The purpose of the System of Internal Control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of
failure to achieve policies, aims and objectives; it can therefore only provide reasonable and not absolute
assurance of effectiveness. The system of internal control is based on an ongoing process designed to identify
and prioritise the risks to the achievement of academy trust policies, aims and objectives, to evaluate the
likelihood of those risks being realised and the impact should they be realised, and to manage them efficiently,
effectively and economically. A system of internal control has been in place at Range High School for the year
ended 31 August 2022 and up to the date of approval of the annual report and financial statements.
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Range High School

Governance Statement (continued)

Capacity to Handle Risk

The Board of Trustees has reviewed the key risks to which the academy trust is exposed together with the
operating, financial and compliance controls that have been implemented to mitigate those risks. The Board of
Trustees is of the view that there is a formal ongoing process for identifying, evaluating and managing the
academy trust's significant risks that has been in place for the year ended 31 August 2022 and up to the date of
approval of the annual report and financial statements. This process is regularly reviewed by the Board of
Trustees.

The Risk and Control Framework

The School’s system of internal financial control is based on a framework of regular management information
and administrative procedures including the segregation of duties and a system of delegation and accountability.
In particular, it includes:

» comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports which
are reviewed and agreed by the board of trustees;

+ regular reviews by the Audit Committee of reports which indicate financial performance against the forecasts
and of major purchase plans, capital works and expenditure programmes;

» sefting targets to measure financial and other performance;

» clearly defined purchasing (asset purchase or capital investment) guidelines;

* delegation of authority and segregation of duties;

* Regular review of performance data through regular reporting of KPIs and benchmarking comparisons;

* Identification and management of risks.

In addition, the Trustees regularly review various policies which take into consideration the following:

« the types of risks the School faces

» the level of risks which they regard as acceptable

« the likelihood of the risks materialising

« the School's ability to reduce the incident and impact on the School's operations of risk that do materialise

* clarification of the responsibilities of the Senior Leadership Team to implement Trustees' policies and to
identify and evaluate risks for the Trustees' consideration

The Board of Trustees has considered the need for a specific internal audit function but, following a change in
the rules, school could no longer engage Beevers and Struthers to carry out this service. After seeking quotations
from a number of recommended internal audit providers, the Trustees appointed Haine Watts of Cheshire. In
21/22, the areas to be reviewed in 21/22 by Haine Watts were the school’s Critical Incident and Recovery Plan
and the school’s Payroll procedures. In addition, as specialist area review, Trustees engaged the services of an
Ofsted Inspector with Safeguarding expertise to review the school’s Safeguarding procedures.

Trustees will annually decide which areas are to be reviewed by Haine Watts and they reserve the right to bring
in other contractors/consultants to carry out specialist area reviews.

Beevers and Struthers remain our appointed audit partner for the annual and pension audits.
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Range High School

Governance Statement (continued)

Review of effectiveness

As Accounting Officer, the Headteacher has responsibility for reviewing the effectiveness of the system of
internal control. The Headteacher is satisfied with the robust nature of the School's finances and financial
procedures. During the year in question the review has been informed by:

+ Management accounts;

+ Audit Committee agenda;

* Reports and minutes;

* The work of the executive managers within the Academy who have responsibility for the development and
maintenance of the internal control framework, financial procedures and policies;

*» Termly reports on controls and procedures;

* The work of the external auditor;

* The Trustees' Scheme of Delegation and register of pecuniary/business interests of the Board of Trustees and
all school staff.

The Accounting Officer has been advised of the implications of the result of the review of the system of internal
control by the Audit Committee and a plan to ensure continuous improvement of the system is in place.

Approved by order of the members of the Board of Trustees on g\l’).l. ...... and signed on its behalf

by:
}/11
/\/’\/——‘

j. R} 1mer .........................
Member

v Y

M McGarry
Accounting Officer

Page 18



Range High School

Statement of Regularity, Propriety and Compliance

As Accounting Officer of Range High School I have considered my responsibility to notify the academy trust
Board of Trustees and the Education and Skills Funding Agency (ESFA) of material irregularity, impropriety
and non-compliance with terms and conditions of all funding received by the academy trust, under the funding
agreement in place between the academy trust and the Secretary of State for Education. As part of my
consideration I have had due regard to the requirements of the Academy Trust Handbook 2021.

1 confirm that I and the academy trust Board of Trustees are able to identify any material irregular or improper
use of all funds by the academy trust, or material non-compliance with the terms and conditions of funding
under the academy trust's funding agreement and the Academy Trust Handbook 2021.

I confirm that no instances of material irregularity, impropriety or funding non-compliance have been
discovered to date. If any instances are identified after the date of this statement, these will be notified to the
Board of Trustees and ESFA.
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Range High School

Statement of Trustees' Responsibilities

The Trustees (who are also the directors of the charitable company for the purposes of company law) are
responsible for preparing the Trustees' Report and the financial statements in accordance with the Academies
Accounts Direction published by the Education and Skills Funding Agency, United Kingdom Accounting
Standards (United Kingdom Generally Accepted Accounting Practice) and applicable law and regulations.

Company law requires the Trustees to prepare financial statements for each financial year. Under company law
the Trustees must not approve the financial statements unless they are satisfied that they give a true and fair
view of the state of affairs of the charitable company and of its incoming resources and application of resources,
including its income and expenditure, for that period. In preparing these financial statements, the Trustees are
required to:

+ select suitable accounting policies and apply them consistently;

« observe the methods and principles in the Charities SORP 2019 and the Academies Accounts Direction 2021
to 2022;

+ make judgments and accounting estimates that are reasonable and prudent;

= state whether applicable UK Accounting Standards have been followed, subject to any material departures
disclosed and explained in the financial statements; and

« prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
charitable company will continue in business.

The Trustees are responsible for keeping adequate accounting records that are sufficient to show and explain the
charitable company's transactions and disclose with reasonable accuracy at any time the financial position of the
charitable company and enable them to ensure that the financial statements comply with the Companies Act
2006. They are also responsible for safeguarding the assets of the charitable company and hence for taking
reasonable steps for the prevention and detection of fraud and other irregularities.

The Trustees are responsible for ensuring that in its conduct and operation the charitable company applies
financial and other controls, which conform with the requirements both of propriety and of good financial
management. They are also responsible for ensuring grants received from ESFA/DfE have been applied for the
purposes intended.

The Trustees are responsible for the maintenance and integrity of the corporate and financial information
included on the charitable company's website. Legislation in the United Kingdom governing the preparation and
dissemination of financial statements may differ from legislation in other jurisdictions.

Approved by order of the members of the Board of Trustees on 8\172- and signed on its behalf by:
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Range High School

Independent Auditor's Report on the Financial Statements to the Members of Range
High School

Opinion

We have audited the financial statements of Range High School "the academy trust” for the year ended 31
August 2022, which comprise the Statement of Financial Activities, the Summary Income and Expenditure
Account, the Balance Sheet as at 31 August 2022, the Cash Flow Statement and the related notes. The financial
reporting framework that has been applied in their preparation is applicable law and United Kingdom
Accounting Standards, including FRS 102 "The Financial Reporting Standard applicable in the UK and
Republic of Ireland" (United Kingdom Generally Accepted Accounting Practice).

In our opinion the financial statements:

* give a true and fair view of the state of the Academy trust's affairs as at 31 August 2022 and of its incoming
resources and application of resources, including its income and expenditure, for the year then ended;

* have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and

* have been prepared in accordance with the requirements of the Companies Act 2006, the Charities SORP
2019 and the Academies Accounts Direction 2021 to 2022 issued by the Education & Skills Funding
Agency.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor’s responsibilities
for the audit of the financial statements section of our report. We are independent of the academy trust in
accordance with the ethical requirements that are relevant to our audit of the financial statements in the UK,
including the FRC’s Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance with
these requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our opinion.

Other information

The other information comprises the information included in the annual report, other than the financial
statements and our auditor’s report thereon. The Trustees (who are also the directors of the academy trust for the
purposes of company law) are responsible for the other information. Our opinion on the financial statements
does not cover the other information and, except to the extent otherwise explicitly stated in our report, we do not
express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and,
in doing so, consider whether the other information is materially inconsistent with the financial statements or
our knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether there is a material
misstatement in the financial statements or a material misstatement of the other information. If, based on the
work we have performed, we conclude that there is a material misstatement of this other information, we are
required to report that fact.

We have nothing to report in this regard.
Responsibilities of Trustees

As explained more fully in the Statement of Trustees' Responsibilities set out on page 20, the Trustees (who are
also the directors of the academy for the purposes of company law) are responsible for the preparation of the
financial statements and for being satisfied that they give a true and fair view, and for such internal control as
the Trustees determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.
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Range High School

Independent Auditor's Report on the Financial Statements to the Members of Range
High School (continued)

In preparing the financial statements, the Trustees are responsible for assessing the Academy's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the Trustees either intend to liquidate the Academy or to cease operations, or
have no realistic alternative but to do so.

Auditor Responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

The extent to which our procedures are capable of detecting irregularities, including fraud is detailed below:

Our approach to identifying and assessing the risks of material misstatement in respect of irregularities,
including fraud and non-compliance with laws and regulations, was as follows:

» the engagement partner ensured that the engagement team collectively had the appropriate competence,
capabilities and skills to identify or recognise non-compliance with applicable laws and regulations.

+ we identified the laws and regulations applicable to the academy through discussion with trustees and other
management, and from our knowledge and experience of the academy sector.

» we focussed on specific laws and regulations which we considered may have a direct material effect on the
financial statements or the operations of the academy, including the Companies Act 2006, the Charities Act
2011, and the Academies Accounts Direction 2021 to 2022 and Academies Financial Handbook 2021, both
issued by the Education and Skills Funding Agency

» we assessed the extent of compliance with the laws and regulations identified above through making
enquiries of management and inspecting legal correspondence.

+ identified laws and regulations were communicated within the audit team regularly and the team remained
alert to instances on non-compliance throughout the audit.

We assessed the susceptability of the academy's financial statements to material misstatement, including
obtaining an understanding of how fraud might occur, by:

» making enquiries of management as to where they considered there was susceptability to fraud, their
knowledge of actual, suspected and alleged fraud.

+ considering the internal controls in place to mitigate risks of fraud and non-compliance with laws and
regulations.

To address the risk of fraud through management bias and override of controls, we:

+ performed analytical procedures on material balances for which robust, substantive analytical procedures
have been undertaken to identify any unusual or unexpected relationships.

* tested journal entries to identify unusual transactions.
+ investigated the rationale behind significant or unusual transactions.

There are inherent limitations in our audit procedures described above. The more removed that laws and
regulations are from financial transactions, the less likely it is that we would become aware of non-compliance.
Auditing standards also limit the audit procedures required to identify non-compliance with laws and regulations
to enquiry of the directors and other management and the inspection of regulatory and legal correspondence, if
any.
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Range High School

Independent Auditor's Report on the Financial Statements to the Members of Range
High School (continued)

Material misstatements that arise due to fraud can be harder to detect than those that arise from error as they
may involve deliberate concealment or collusion.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council’s website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our
auditor’s report.

Use of our report

Our approach to identifying and assessing the risks of material misstatement in respect of irregularities,
including fraud and non-compliance with faws and regulations, was as follows:

The extent to which the audit was considered capable of detecting irregularities including fraud

A further description of our responsibilities is available on the Financial Reporting Council’s website at:
www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report.

» making enquiries of management as to where they considered there was susceptibility to fraud, their
knowledge of actual, suspected and alleged fraud.

This report is made solely to the academy trust's members, as a bedy, in accordance with Chapter 3 of Part 16 of
the Companies Act 2006. Our audit work has been undertaken so that we might state to the academy's members
those matters we are required to state to them in an auditor’s report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the academy's members
as a body, for our audit work, for this report, or for the opinions we have formed.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the academy and its environment obtained in the course of
the audit, we have not identified material misstatements in the strategic report or the directors’ report included
within the trustees’ report.

‘We have nothing to report in respect of the following matters in relation to which Companies Act 2006 requires
us to report to you if, in our opinion:

* in the light of the knowledge and understanding of the academy and its environment obtained in the course
of the audit, we have not identified material misstatements in the trustees’ report; or

+ adequate accounting records have not been kept, or returns adequate for our audit have not been received
from branches not visited by us; or

» the financial statements are not in agreement with the accounting records and returns; or
* certain disclosures of trustees’ remuneration specified by law are not made; or
* we have not received all the information and explanations we require for our audit,
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Range High School

Independent Auditor's Report on the Financial Statements to the Members of Range
High School (continued)

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the Trustees’ use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the Academy's ability to continue as a
going concern for a period of at least twelve months from when the original financial statements were authorised
for issue.

Our responsibilities and the responsibilities of the Trustees with respect to going concern are described in the
relevant sections of this report.

Opinion on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

+ the information given in the Trustees' Report, which includes the directors® report and the strategic report
prepared for the purposes of company law, for the financial year for which the financial statements are
prepared is consistent with the financial statements; and

+ the strategic report and the directors’ report included within the trustees’ report have been prepared in
accordance with applicable legal requirements.

£WM ok SMJ(LMJ

-----------------------------

Andrew McLaren (Senior Statutory Auditor)
For and on behalf of Beever and Struthers, Statutory Auditor

One Express

1 George Leigh Street
Manchester

M4 5DL

Date: %1 U/’I L)
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Range High School

Independent Reporting Accountant's Assurance Report on Regularity to Range High
School and the Education and Skills Funding Agency

In accordance with the terms of cur engagement letter dated 8 August 2018 and further to the requirements of
the Education and Skills Funding Agency (ESFA) as included in the Academies Accounts Direction 2021 to
2022, we have carried out an engagement to obtain limited assurance about whether the expenditure disbursed
and income received by Range High School during the period 1 September 2021 to 31 August 2022 have been
applied to the purposes identified by Parliament and the financial transactions conform to the authorities which
govern them.

This report is made solely to Range High School and the ESFA in accordance with the terms of our engagement
letter. Our work has been undertaken so that we may state to Range High School and the ESFA those matters we
are required to state in a report and for no other purpose. To the fullest extent permitted by law, we do not
accept or assume responsibility to anyone other than Range High School and the ESFA, for our work, for this
report, or for the conclusion we have formed.

Respective responsibilities of Range High School's accounting officer and the reporting accountant

The Accounting Officer is responsible, under the requirements of Range High School’s funding agreement with
the Secretary of State for Education dated 6 April 2022 and the Academy Trust Handbook, extant from 1
September 2021, for ensuring that expenditure disbursed and income received is applied for the purposes
intended by Parliament and the financial transactions conform to the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession’s ethical
guidance and are to obtain limited assurance and report in accordance with our engagement letter and the
requirements of the Academies Accounts Direction 2021 to 2022, We report to yon whether anything has come
to our attention in carrying out our work which suggests that in all material respects, expenditure disbursed and
income received during the period 1 September 2021 to 31 August 2022 have not been applied to purposes
intended by Parliament or that the financial transactions do not canform to the authorities which govern them.

Approach

We conducted our engagement in accordance with the Framework and Guide for External Auditors and
Reporting Accountant of Academy Trusts issued by ESFA, We performed a limited assurance engagement as
defined in our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on
regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant matters that
might be identified in a reasonable assurance engagement. Accordingly, we do not express a positive opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of the
academy trust's income and expenditure,

The work undertaken to draw to our conclusion includes:

* Review and testing of financial systems of internal control

* Sample testing of transactions

* Discussions with management

* Reference to the Academies Accounts Direction 2021/22, Annex B: Regularity Reporting section 4
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Range High School

Independent Reporting Accountant's Assurance Report on Regularity to Range High
School and the Education and Skills Funding Agency (continued)

Conclusion

In the course of our work, nothing has come to our attention which suggests that in all material respects the
expenditure disbursed and income received during the Period 1 September 2021 to 31 August 2022 has not been
applied to purposes intended by Parliament and the financial transactions do not conform to the authorities

which govern them.

£4.w/w b S\WJLW

Andrew McLaren
For and on behalf of Beever and Struthers, Chartered Accountants

One Bxpress

1 George Leigh Street
Manchester

M4 5DL

Date: %lf "/1 X
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Range High School

Statement of Financial Activities for the Year Ended 31 August 2022
(including Income and Expenditure Account)

Restricted Restricted

Unrestricted General Fixed Asset 2021/22 2020/21
Funds Funds Funds Total Total
Note £ £ £ £ £
Income and endowments from:
Donations and capital
grants 2 239,056 - 23,263 262,319 72,334
Charitable activities:
Funding for the Academy
trust's educational
operations 3 - 6,342,347 - 6,342,347 6,033,769
Other trading activities 4 61,834 - - 61,834 31,836
Investments 56 - - 56 65
Total 300,946 6,342,347 23,263 6,666,556 6,138,004
Expenditure on:
Raising funds 5 229,831 - - 229,831 57,531
Charitable activities:
Academy trust educational
operations 6 25,306 6,575,042 178,303 6,778,651 6,720,007
Total 255,137 6,575,042 178,303 7,008,482 6,777,538
Net income/(expenditure) 45,809 (232,695) (155,040) (341,926) (639,534)
Transfers between funds - (17,248) 17,248 - -
Other recognised gains
and losses
Actuarial gain/(loss) on
defined benefit pension
schemes 23 - 2,968,000 - 2,968,000 153,000
Net movement in
funds/(deficit) 45,809 2,718,057 (137,792) 2,626,074 (486,534)
Reconciliation of funds
Total funds/(deficit)
brought forward at 1
September 2021 96,000 (4,195,702) 7,869,168 3,769,466 4,256,000
Total funds/(deficit)
carried forward at 31
August 2022 141,809 (1,477,645) 7,731,376 6,395,540 3,769,466
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Range High School

(Registration number: 07770687)
Balance Sheet as at 31 August 2022

2022 2021
Note £ £
Fixed assets
Tangible assets 10 7,813,307 7,962,602
Current assets
Debtors 11 110,628 214,797
Cash at bank and in hand 334,329 357,725
444 957 572522

Creditors: Amounts falling due within one year 12 (319,044) (475,730)
Net current assets 125913 96,792
Total assets less current liabilities 7,939,220 8,059,394
Creditors: Amounts falling due after more than one year 13 (64,680) (81,928)
Net assets excluding pension liability 7,874,540 7,977,466
Pension scheme liability 23 (1,479,000) (4,208,000)
Net assets including pension liability 6,395,540 3,769,466
Funds of the Academy:
Restricted funds
Restricted general fund 1,355 12,298
Restricted fixed asset fund 7,731,376 7,869,168
Restricted pension fund (1,479,000) (4,208,000)

6,253,731 3,673,466
Unrestricted funds
Unrestricted general fund 141,809 96,000
Total funds 6,395,540 3,769,466

The financial statements on pages 27 to 50 were approved by the Trustees, and authorised

and signed on their behalf by:
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Range High School

Statement of Cash Flows for the year ended 31 August 2022

2022 2021
Note £ £

Cash flows from operating activities

Net cash (used in)/provided by operating activities 17 (34,897) 28,746
Cash flows from investing activities 19 (5,746) (4,155)
Cash flows from financing activities 18 17,248 9,150
Change in cash and cash equivalents in the year (23,395) 33,741
Cash and cash equivalents at 1 September 357,725 323,984
Cash and cash equivalents at 31 August 20 334,330 357,725
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Range High School

Notes to the Financial Statements for the Year Ended 31 August 2022

1 Accounting policies

A summary of the principal accounting policies adopted (which have been applied consistently, except where
noted), judgements and key sources of estimation uncertainty, is set out below.

Basis of preparation

The financial statements of the academy trust, which is a public benefit entity under FRS 102, have been
prepared under the historical cost convention in accordance with the Financial Reporting Standard Applicable in
the UK and Republic of Ireland (FRS 102), the Accounting and Reporting by Charities: Statement of
Recommended Practice applicable to charities preparing their accounts in accordance with the Financial
Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (Charities SORP (FRS 102)), the
Academies Accounts Direction 2021 to 2022 issued by ESFA, the Charities Act 2011 and the Companies Act
2006.

Going concern

After making appropriate enquiries, the Board of trustees has a reasonable expectation that the academy trust
has adequate resources to continue in operational existence for the forseeable future. For this reason, it continues
to adopt the going concern basis in preparing the financial statements.

Income
All incoming resources are recognised when the academy trust has entitlement to the funds, the receipt is
probable and the amount can be measured reliably.

Grants

Grants are included in the Statement of Financial Activities on a receivable basis. The balance of income
received for specific purposes but not expended during the period is shown in the relevant funds on the balance
sheet. Where income is received in advance of meeting any performance-related conditions there is not
unconditional entitlement to the income and its recognition is deferred and included in creditors as deferred
income until the performance-related conditions are met. Where entitlement occurs before income is received,
the income is accrued.

General Annual Grant is recognised in full in the Statement of Financial Activities in the year for which it is
receivable and any abatement in respect of the period is deducted from income and recognised as a liability.

Capital grants are recognised in full when there is an unconditional entitlement to the grant. Unspent amounts of
capital grants are reflected in the balance sheet in the restricted fixed asset fund. Capital grants are spent on
capital projects in line with the terms and conditions of the grant. Capital grants are recognised when there is
entitlement and are not deferred over the life of the asset on which they are expended.

Donations

Donations are recognised on a receivable basis (where there are no performance-related conditions) where the
receipt is probable and the amount can be reliably measured.

Other income

Other income, including the hire of facilities, is recognised in the period it is receivable and to the extent the
academy trust has provided the goods or services.
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Range High School

Notes to the Financial Statements for the Year Ended 31 August 2022 (continued)

1 Accounting policies (continued)

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a third
party, it is probable that a transfer of economic benefits will be required in settlement and the amount of the
obligation can be measured reliably. Expenditure is classified by activity. The costs of each activity are made up
of the total of direct costs and shared costs, including support costs involved in undertaking each activity. Direct
costs attributable to a single activity are allocated directly to that activity. Shared costs which contribute to more
than one activity and support costs which are not attributable to a single activity are apportioned between those
activities on a basis consistent with the use of resources. Central staff costs are allocated on the basis of time
spent, and depreciation charges allocated on the portion of the asset’s use.

All resources expended are inclusive of irrecoverable VAT.

Expenditure on raising funds

This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes and
includes costs of all fundraising activities events and non-charitable trading.

Charitable activities

These are costs incurred on the academy trust’s educational operations, including support costs and costs
relating to the governance of the academy trust apportioned to charitable activities.

Tangible fixed assets
Assets costing £1,000 or more are capitalised as tangible fixed assets and are carried at cost, net of depreciation
and any provision for impairment.

Where tangible fixed assets have been acquired with the aid of specific grants, either from the government or
from the private sector, they are included in the Balance Sheet at cost and depreciated over their expected useful
economic life. The related grants are credited to a restricted fixed asset fund in the Statement of Financial
Activities and carried forward in the Balance Sheet. Depreciation on such assets is charged to the restricted
fixed asset fund in the Statement of Financial Activities so as to reduce the fund over the useful economic life of
the related asset on a basis consistent with the Academy Trust’s depreciation policy.

Depreciation is provided on all tangible fixed assets other than freehold land, at rates calculated to write off the
cost of each asset over its expected useful lives, per the table below.

Assets in the course of construction are included at cost. Depreciation on these assets is not charged until they
are brought into use.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the
carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying value of fixed assets
and their recoverable amounts are recognised as impairments. Impairment losses are recognised in the Statement
of Financial Activities.

Asset class Depreciation method and rate
Leasehold Land and buildings Over lease term / 2% per annum
Computer equipment 33.3% per annum
Furniture & equipment 12.5% per annum
Motor vehicles 16.7% per annum
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Range High School

Notes to the Financial Statements for the Year Ended 31 August 2022 (continued)

1 Accounting policies (continued)

Liabilities

Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past event, it is
probable that a transfer of economic benefit will be required in settlement, and the amount of the settlement can
be estimated reliably. Liabilities are recognised at the amount that the academy trust anticipates it will pay to
settle the debt or the amount it has received as advanced payments for the goods or services it must provide.

Provisions

Provisions are recognised when the academy trust has an obligation at the reporting date as a result of a past
event which it is probable will result in the transfer of economic benefits and the obligation can be estimated
reliably.

Provisions are measured at the best estimate of the amounts required to settle the obligation. Where the effect of
the time value of money is material, the provision is based on the present value of those amounts, discounted at
the pre-tax discount rate that reflects the risks specific to the liability. The unwinding of the discount is
recognised within interest payable and similar charges.

Leased assets
Rentals under operating leases are charged on a straight-line basis over the lease term.

Financial Instruments
The academy trust only holds basic financial instruments as defined in FRS 102. The financial assets and
financial liabilities of the academy trust and their measurement basis are as follows:

Financial assets - trade and other debtors are basic financial instruments and are debt instruments measured at
amortised cost as detailed in note 11. Prepayments are not financial instruments. Amounts due to the charity’s
wholly owned subsidiary are held at face value less any impairment.

Cash at bank - is classified as a basic financial instrument and is measured at face value.

Financial liabilities - trade creditors, accruals and other creditors are financial instruments, and are measured at
amortised cost as detailed in notes 12. Taxation and social security are not included in the financial instruments
disclosure definition. Deferred income is not deemed to be a financial liability, as the cash settlement has
already taken place and there is an obligation to deliver services rather than cash or another financial instrument.
Amounts due to charity’s wholly owned subsidiary are held at face value less any impairment.

Taxation
The academy trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010 and
therefore it meets the definition of a charitable company for UK corporation tax purposes.

Accordingly, the academy trust is potentially exempt from taxation in respect of income or capital gains
received within categories covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or Section 256 of the
Taxation of Chargeable Gains Act 1992, to the extent that such income or gains are applied exclusively to
charitable purposes.
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1 Accounting policies (continued)

Pension benefits
Retirement benefits to employees of the Academy Trust are provided by the Teachers’ Pension Scheme (*TPS’)
and the Local Government Pension Scheme (‘LGPS’). These are defined benefit schemes.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of pensions over
employees’ working lives with the Academy Trust in such a way that the pension cost is a substantially level
percentage of current and future pensionable payroll. The contributions are determined by the Government
Actuary on the basis of quadrennial valuations using a prospective unit credit method. As stated in the notes to
the financial statements, the TPS is a multi-employer scheme and there is insufficient information available to
use defined benefit accounting. The TPS is therefore treated as a defined contribution scheme for accounting
purposes and the contributions recognised in the period to which they relate.

The LGPS is a funded scheme and the assets are held separately from those of the Academy Trust in separate
trustee administered funds. Pension scheme assets are measured at fair value and liabilities are measured on an
actuarial basis using the projected unit credit method and discounted at a rate equivalent to the current rate of
return on a high quality corporate bond of equivalent term and currency to the liabilities. The actuarial
valuations are obtained at least triennially and are updated at each balance sheet date. The amounts charged to
operating surplus are the current service costs and the costs of scheme introductions, benefit changes,
settlements and curtailments. They are included as part of staff costs as incurred. Net interest on the net defined
benefit liability/asset is also recognised in the Statement of Financial Activities and comprises the interest cost
on the defined benefit obligation and interest income on the scheme assets, calculated by multiplying the fair
value of the scheme assets at the beginning of the period by the rate used to discount the benefit obligations. The
difference between the interest income on the scheme assets and the actual return on the scheme assets is
recognised in other recognised gains and losses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.

Fund accounting
Unrestricted income funds represent those resources which may be used towards meeting any of the charitable
objects of the academy trust at the discretion of the trustees.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed by the
Education and Skills Funding Agency/Department for Education/sponsor/other funders where the asset acquired
or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the
funder/donor and include grants from the Education and Skills Funding Agency/Department for Education.

Critical accounting estimates and areas of judgement
Estimates and judgements are continually evaluated and are based on historical experience and other factors,
including expectations of future events that are believed to be reasonable under the circumstances.
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1 Accounting policies (continued)

Critical accounting estimates and assumptions

The academy trust makes estimates and assumptions concerning the future.The resulting accounting estimates
and assumptions will, by definition, seldom equal the related actual results.The estimates and assumptions that
have a significant risk of causing a material adjustment to the carrying amounts of assets and liabilities within
the next financial year are discussed below.

The present value of the Local Government Pension Scheme defined benefit liability depends on a number of
factors that are determined on an actuarial basis using a variety of assumptions.The assumptions used in
determining the net cost (income) for pensions include the discount rate. Any changes in these assumptions,
which are disclosed in note 23, will impact the carrying amount of the pension liability. Furthermore a roll
forward approach which projects results from the latest full actuarial valuation performed at 31 March 2019 has
been used by the actuary in valuing the pensions liability at 31 August 2022. Any differences between the
figures derived from the roll forward approach and a full actuarial valuation would impact on the carrying
amount of the pension liability.

Critical areas of judgement

Classification and valuation of long leasehold land and buildings:

The academy’s long leasehold land and buildings are held under a 125 year lease and are wholly used

in the course of the academy’s business and are held within the academy. No value was paid for the land and
buildings, which have been incorporated into the accounts as a donated asset, based on a depreciated
replacement cost valuation carried out as at 31 March 2013 on behalf of the Department for Education by DTZ.
This valuation was adjusted to take account of depreciation in the period since conversion, to arrive at an
estimate for the value of land and buildings acquired on conversion.

Agency accounting

The academy trust acts as an agent in distributing 16-19 bursary funds from ESFA. Payments received from
ESFA and subsequent disbursements to students are excluded from the statement of financial activities as the
trust does not have control over the charitable application of the funds. The trust can use up to 5% of the
allocation towards its own administration costs and this is recognised in the statement of financial activities. The
funds received and paid and any balances held are disclosed in note 25.

2 Donations and capital grants

Restricted
Unrestricted fixed asset 2021722 2020/21
funds funds Total Total
£ £ £ £
Capital grants - 23,263 23,263 22,813
Other donations 239,056 - 239,056 49,521
239,056 23,263 262,319 72,334
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3 Funding for the Academy Trust's educational operations

DfE/ESFA revenue grants
General Annual Grant (GAG)
Pupil Premium

Other

Other government
grants

Other Government Grants

Covid-19 additional funding (DfE/ESFA)
Covid Catch Up Grants

Total grants

4 Other trading activities

Hire of facilities
Catering income
Summer School Income
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Restricted 2021722 2020721
funds Total Total
£ £ £
4,943,895 4,943,895 4,690,000
148,624 148,624 119,809
975,010 975,010 979,638
6,067,529 6,067,529 5,789,447
226,097 226,097 198,843
48,721 48,721 45,479
6,342,347 6,342,347 6,033,769
Unrestricted 2021/22 2020/21
funds Total Total
£ £ £
26,058 26,058 6,836
30,000 30,000 25,000
5,776 5,776 -
61,834 61,834 31,836
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S Expenditure

Non Pay Expenditure
2021/22 2020/21
Staff costs Premises Other costs Total Total
£ £ £ £ £

Expenditure on
raising funds
Expenditure on
raising funds - - 229,831 229,831 57,531
Academy's
educational
operations
Direct costs 4,673,860 154,563 212,613 5,041,036 4,858,019
Allocated support
costs 886,890 481,362 369,363 1,737,615 1,861,988

5,560,750 635,925 811,807 7,008,482 6,777,538
Net income/(expenditure) for the year includes:

2021/22 202021
£ £

Operating lease rentals 18,496 7,000
Depreciation 178,303 192,403
Fees payable to auditor - audit 9,845 9,556
- other audit services 2,425 2,475
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6 Charitable activities

Direct costs - educational operations
Support costs - educational operations

Analysis of support costs
Support staff costs
Depreciation

Premises costs

Other support costs

Total support costs

7 Staff

Staff costs

Staff costs during the year were:

Wages and salaries

Social security costs

Operating costs of defined benefit pension schemes

Supply staff costs
Staff restructuring costs

Staff restructuring costs comprise:
Redundancy payments

Non statutory/non-contractual staff severance payments

2021/22 2020721
£ £
5,041,036 4,858,019
1,737,615 1,861,988
6,778,651 6,720,007
Educational 2021/22 2020121
operations Total Total
£ £ £
886,890 886,890 850,762
23,740 23,740 26,372
457,622 457,622 584,162
369,363 369,363 400,692
1,737,615 1,737,615 1,861,988
2021722 202021
£ £
3,992,635 3,915,644
395,645 352,900
1,105,143 1,057,458
5,493,423 5,326,002
41,367 26,553
25,960 24,452
5,560,750 5,377,007
2022 2021
£ £
25,960 24,452

Included in staff restructuring costs are non-statutory severance payments totalling £25,960 (2021: £24,452).

Non-statutory payments  £16,320
Non-contractual payments £9,640
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7 Staff (continued)

Staff numbers

The average number of persons employed by the academy trust during the year was as follows:

2021722 2020/21
No No
Teachers 65 64
Administration and support 64 76
Management 7 7
136 147

Higher paid staff

The number of employees whose employee benefits (excluding employer pension costs and employer national
insurance contributions) exceeded £60,000 was:

2022 2021

No No
£60,001 - £70,000 3 2
£70,001 - £80,000 1 1
£100,001 - £110,000 1 1

Key management personnel

The key management personnel of the academy trust comprise the trustees and the senior management team as
listed on page 1. The total amount of employee benefits (including employer pension contributions and
employer national insurance contributions) received by key management personnel for their services to the
academy trust was £670,320 (2021: £653,732).

During the period ended 31 August 2022, travel and subsistence expenses totalling £Nil were reimbursed or paid
directly to trustees, (2021: £Nil)

8 Related party transactions - trustees' remuneration and expenses

One or more trustees has been paid remuneration or has received other benefits from employment with the
academy trust. The principal and other staff trustees only receive remuneration in respect of services they
provide undertaking the roles of principal and staff members under their contracts of employment, and not in
respect of their role as trustees. The value of trustees’ remuneration and other benefits was as follows:

M McGarry (Accounting Officer) (Principal and Trustee):

Remuneration: £100,000 - £105,000 (2021 - £95,000 - £100,000)
Employer’s pension contributions: £20,0660 - £25,000 (2021 - £20,000 - £25,000)

S McCarthy (Resigned 31 Aug 2021) (Staff Trustee):

Remuneration: £Nil (2021 - £10,000 - £15,000)
Employer’s pension contributions: £Nil (2021 - £0 - £5,000)
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8 Related party transactions - trustees' remuneration and expenses (continued)
J Mumford (Resigned 09 December 2021) (Staff Trustee):

Remuneration: £10,000 - £15,000 (2021 - £45,000 - £50,000)
Employer’s pension contributions: £0 - £5,000 (2021 - £10,000 - £15,000)

P Povey (resigned 13 Sep 2021) (Staff Trustee):

Remuneration: £0 - £5,000 (2021 - £45,000 - £50,000)
Employer’s pension contributions: £0 - £5,000 (2021 - £10,600 - £15,000)

S Donbavand (appointed 1 April 2022) (Staff Trustee):

Remuneration: £10,000 - £15,000 (2021 - £Nil)
Employer’s pension contributions: £0 - £5,000 (2021 - £Nil)

J Gladden (previously Talbot) (Staff Trustee):

Remuneration: £45,000 - £50,000 (2021 - £45,000 - £50,000)
Employer’s pension contributions: £10,000 - £15,000 (2021 - £10,000 - £15,000)

Other related party transactions involving the trustees are set out in note 24.

9 Trustees' and officers' insurance

The academy trust has opted into the Department for Education’s risk protection arrangement (RPA), an
alternative to insurance where UK government funds cover losses that arise. This scheme protects trustees and
officers from claims arising from negligent acts, errors or omissions occurring whilst on Academy business, and
provides cover up to £10,000,000. It is not possible to quantify the trustees and officers indemnity element from
the overall cost of the RPA scheme.
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10 Tangible fixed assets

Leasehold

land and Furniture and Motor Computer

buildings equipment vehicles equipment Total

£ £ £ £
Cost
At 1 September 2021 9,574,247 44,890 10,000 86,991 9,716,128
Additions - 7,824 - 21,185 29,009
Disposals - - (10,000) - (10,000)
At 31 August 2022 9,574,247 52,714 - 108,176 9,735,137
Depreciation
At 1 September 2021 1,641,170 15,366 10,000 86,991 1,753,527
Charge for the year 165,000 6,589 - 6,714 178,303
Eliminated on
disposals - - (10,000) - (10,000)
At 31 August 2022 1,806,170 21,955 - 93,705 1,921,830
Net book value
At 31 August 2022 7,768,077 30,759 - 14,471 7,813,307
At 31 August 2021 7,933,077 29,524 - - 7,962,601
11 Debtors
2022 2021
£ £
Trade debtors 13,594 12,750
VAT recoverable 14,935 12,435
Prepayments and accrued income 82,099 189,612
110,628 214,797
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12 Creditors: amounts falling due within one year

2022 2021
£ £
Trade creditors 76,871 77,571
Other taxation and social security 100,848 100,936
Loans 12,448 12,448
Other creditors 31,356 144,074
Accruals 97,521 94,219
Deferred income - 46,482
319,044 475,730
2022 2021
£ £
Deferred income
Deferred income at 1 September 2021 46,482 55,974
Resources deferred in the period - 46,482
Amounts released from previous periods (46,482) (55,974)
Deferred income at 31 August 2022 - 46,482

At the balance sheet date the Academy trust was holding funds on £Nil received in advance (2021: £46,482 in
relation to CIF grant)

Loans of £77,128 from Salix which is provided on the following terms:
Repayment start date: 1 March 2021

Interest rate: 0%

Maturity: 1 March 2029

Repayments: loan repayments to be deducted from monthly GAG funding

13 Creditors: amounts falling due after one year

2022 2021
£ £
Loans 64,680 81,928
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14 Funds

Restricted general funds
General Annual Grant
Other DfE / ESFA grants
Other government grants
Other restricted funds

Restricted fixed asset funds
Restricted Fixed Asset Fund

Restricted pension funds
Pension reserve

Total restricted funds

Unrestricted funds
Unrestricted general funds

Total funds

Balance at 1 Gains, Balance at
September Incoming Resources losses and 31 August
2021 resources expended transfers 2022
£ £ £ £ £

12,298 4,943,895  (4,937,590) (17,248) 1,355

- 1,123,634  (1,123,634) - -

- 226,097 (226,097) - -

- 48,721 (48,721) - -

12,298 6,342,347  (6,336,042) (17,248) 1,355
7,869,168 23,263 (178,303) 17,248 7,731,376

(4,208,000) - (239,000) 2,968,000  (1,479,000)

3,673,466 6,365,610  (6,753,345) 2,968,000 6,253,731
96,000 300,945 (255,136) - 141,809
3,769,466 6,666,555  (7,008,481) 2,968,000 6,395,540

The specific purposes for which the funds are to be applied are as follows:

Unrestricted income funds represent those resources which may be used towards meeting any of the charitable

objects of the Trust at the discretion of the trustees.

Restricted fixed asset funds represent those resources which are to be applied to specific captial purposes
imposed by the Education and Skills Funding Agency/Department for Education/sponsor/other funders where
the asset acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the
funder/donor and include grants from the Education and Skills Funding Agency/Department for Education.

Restricted pension funds comprise all income, costs and actuarial valuations associated with the Local
Government Pension Scheme (LGPS).
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14 Funds (continued)

Comparative information in respect of the preceding period is as follows:

Balance at 1 Gains, Balance at
September Incoming Resources losses and 31 August
2020 resources expended transfers 2021
£ £ £ £ £
Restricted general funds
General Annual Grant (5,000) 4,691,000 (4,960,000) 286,298 12,298
Other DfE / ESFA grants - 1,089,000 (1,089,000) - -
Other government grants - 208,000 (208,000) - -
Other restricted funds - 46,000 (46,000) - -
(5,000) 6,034,000 (6,303,000) 286,298 12,298
Restricted fixed asset funds
Restricted Fixed Asset Fund 8,325,000 23,168 (193,000) (286,000) 7,869,168
Restricted pension funds
Pension reserve (4,154,000) - (207,000) 153,000 (4,208,000)
Total restricted funds 4,166,000 6,057,168 (6,703,000) 153,298 3,673,466
Unrestricted funds
Unrestricted general funds 90,000 81,000 (75,000) - 96,000
Total funds 4,256,000 6,138,168 (6,778,000) 153,298 3,769,466
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15 Analysis of net assets between funds

Fund balances at 31 August 2022 are represented by:

Restricted
Unrestricted Restricted fixed asset
funds general funds funds Total funds
£ £ £ £
Tangible fixed assets - - 7,813,307 7,813,307
Current assets 141,809 303,148 - 444,957
Current liabilities - (219,865) (99,179) (319,044)
Creditors over 1 year - (64,680) - (64,680)
Pension scheme liability - (1,479,000) - (1,479,000)
Total net assets 141,809 (1,460,397) 7,714,128 6,395,540
Comparative information in respect of the preceding period is as follows:
Restricted
Unrestricted Restricted fixed asset
funds general funds funds Total funds
£ £ £ £

Tangible fixed assets - - 7,962,602 7,962,602
Current assets 96,000 476,521 - 572,521
Current liabilities - (382,295) (93,434) (475,729)
Creditors over 1 year - (81,928) - (81,928)
Pension scheme liability - (4,208,000) - (4,208,000)
Total net assets 96,000 (4,195,702) 7,869,168 3,769,466

16 Long-term commitments, including operating leases

Operating leases

At 31 August 2022 the total of the academy trust'’s future minimum lease payments under non-cancellable

operating leases was:

Amounts due within one year
Amounts due between one and five years
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2022 2021
£ £
20,305 17,000
16,092 15,000
36,397 32,000




Range High School

Notes to the Financial Statements for the Year Ended 31 August 2022 (continued)

17 Reconciliation of net expenditure to net cash inflow/(outflow) from operating activities

2021/22 2020/21
£ £
Net expenditure (341,926) (639,534)
Depreciation 178,303 192,242
Capital grants from DfE and other capital income (23,263) 23,187
Interest receivable (56) (65)
Defined benefit pension scheme cost less contributions payable 169,000 135,000
Defined benefit pension scheme finance cost 70,000 72,000
Decrease in debtors 104,169 255,458
Decrease in creditors (156,686) (35,542)
Cash inflow/(outflow) from liquid resources (34,438) 26,000
Net cash (used in)/provided by Operating Activities (34,897) 28,746
18 Cash flows from financing activities
2021/22 2020/21
£ £
Repayments of borrowing 17,248 9,150
Net cash provided by financing activities 17,248 9,150
19 Cash flows from investing activities
2021722 2020/21
£ £
Purchase of tangible fixed assets (29,009) (26,968)
Capital funding received from sponsors and others 23,263 22,813
Net cash used in investing activities (5,746) (4,155)
20 Analysis of cash and cash equivalents
2022 2021
£ £
Cash in hand and at bank 334,329 357,725
Total cash and cash equivalents 334,329 357,725
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21 Analysis of changes in net debt

At1l
September At 31 August
2021 Cash flows 2022
£ £ £
Cash 357,725 (43,280) 314,445
Loans falling due within one year (12,448) - (12,448)
Loans falling due after more than one year (81,928) 17,248 (64,680)
(94,376) 17,248 (77,128)
Total 263,349 (26,032) 237,317

22 Members' liability

Each member of the Charitable Company undertakes to contribute to the assets of the Company in the event of it
being wound up while he/she is a member, or within one year after they cease to be a member, such amount as
may be required, not exceeding £10, for the debts and liabilities contracted before they ceased to be a member.

23 Pension and similar obligations

The academy trust's employees belong to two principal pension schemes: the Teachers’ Pension Scheme
England and Wales (TPS) for academic and related staff, and the Local Government Pension Scheme (LGPS)
for non-teaching staff, which is managed by Merseyside Pension Fund. Both are multi-employer defined benefit
schemes. The latest actuarial valuation of the TPS related to the period ended 31 March 2016 and of the LGPS
31 March 2019.

There were no outstanding or prepaid contributions at either the beginning or the end of the financial year.

Teachers' Pension Scheme

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the
Teachers' Pensions Scheme Regulations 2014. Membership is automatic for teachers in academy trusts. All
teachers have the option to opt-out of the TPS following enrolment. The TPS is an unfunded scheme to which
both the member and employer makes contributions, as a percentage of salary - these contributions are credited
to the Exchequer. Retirement and other pension benefits are paid by public funds provided by Parliament.
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23 Pension and similar obligations (continued)

Valuation of the Teachers' Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the TPS in
accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014 published by
HM Treasury every 4 years. The aim of the review is to specify the level of future contributions. Actuarial
scheme valuations are dependent on assumptions about the value of future costs, design of benefits and many
other factors. The latest actuarial valuation of the TPS was carried out as at 31 March 2016. The valuation report
was published by the Department for Education on 5 March 2019. The key elements of the valuation and
subsequent consultation are:

» employer contribution rates set at 23.68% of pensionable pay (including a 0.08% administration levy)

« total scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for service to
the effective date of £218,100 million and notional assets (estimated future contributions together with the
notional investments held at the valuation date) of £196,100 million, giving a notional past service deficit of
£22,000 million

» the SCAPE rate, set by HMT, is used to determine the notional investment return. The current SCAPE rate is
2.4% above the rate of CPI. assumed real rate of return is 2.4% in excess of prices and 2% in excess of earnings.
The rate of real earnings growth is assumed to be 2.2%. The assumed nominal rate of return including earnings
growth is 4.45%.

The next valuation result is due to be implemented from 1 April 2024
The employer’s pension costs paid to TPS in the period amounted to £658,870 (2021: £643,135).

A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website.

Under the definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme. The academy
trust has accounted for its contributions to the scheme as if it were a defined contribution scheme. The academy
trust has set out above the information available on the scheme.

Local government pension scheme

The LGPS is a funded defined-benefit scheme, with the assets held in separate trustee-administered funds. The
total contribution made for the year ended 31 August 2022 was £330,000 (2021 - £319,000), of which
employer's contributions totalled £266,000 (2021 - £258,000) and employees' contributions totalled £64,000
(2021 - £61,000).

The agreed contributions for future years are 19.8% for employers and scale rates for employees.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the event of
an academy trust closure, outstanding Local Government Pension Scheme liabilities would be met by the
Department for Education. The guarantee came into force on 18 July 2013.

The actual return on scheme assets was (£212,000) (2021 - £743,000).
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23 Pension and similar obligations (continued)

Principal actuarial assumptions

2022 2021
% %
Rate of increase in salaries 4.40 4.20
Rate of increase for pensions in payment/inflation 3.00 2.80
Discount rate for scheme liabilities 430 1.70
Inflation assumptions (CPI) 2.90 2.70

The current mortality assumptions include sufficient allowance for future improvements in the mortality rates.
The assumed life expectations on retirement age 65 are:

2022 2021
Retiring today
Males retiring today 20.90 21.00
Females retiring today 24.00 24.10
Retiring in 20 years
Males retiring in 20 years 22.40 22.60
Females retiring in 20 years 25.90 26.00
Sensitivity analysis

2022 2021

£ £

Discount rate +0.1% -118,000.00 -165,000.00
Discount rate -0.1% 120,000.00 168,000.00
Mortality assumption — 1 year increase 139,000.00 295,000.00
Mortality assumption — 1 year decrease -136,000.00 -286,000.00
CPI rate +0.1% 121,000.00 169,000.00
CPI rate -0.1% -119,000.00 -166,000.00
The academy trust's share of the assets in the scheme were:

2022 2021

£ £

Equities 2,403,000 2,479,000
Government bonds 464,000 68,000
Other bonds 175,000 569,000
Property 538,000 458,000
Cash and other liquid assets 110,000 87,000
Other 1,296,000 1,162,000
Total market value of assets 4,986,000 4,823,000
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23 Pension and similar obligations (continued)

Amounts recognised in the statement of financial activities

2021/22 2020/21
£ £
Current service cost 430,000 388,000
Interest income (85,000) (72,000)
Interest cost 155,000 144,000
Admin expenses 5,000 5,000
Total amount recognized in the SOFA 505,000 465,000
Changes in the present value of defined benefit obligations were as follows:
2021/22 202021
£ £
At start of period 9,031,000 8,024,000
Current service cost 430,000 388,000
Interest cost 155,000 144,600
Employee contributions 64,000 61,000
Actuarial (gain)/loss (3,265,000) 518,000
Benefits paid 50,000 (104,000)
At 31 August 6,465,000 9,031,000
Changes in the fair value of academy's share of scheme assets:
2021/22 2020/21
£ £
At start of period 4,823,000 3,870,000
Interest income 85,000 72,000
Actuarial gain/(loss) (297,000) 671,000
Employer contributions 266,000 258,000
Employee contributions 64,000 61,000
Benefits paid 50,000 (104,000)
Effect of non-routine settlements (5,000) (5,000)
At 31 August 4,986,000 4,823,000

24 Related party transactions

Owing to the nature of the academy trust and the composition of the board of Trustees being drawn from local
public and private sector organisations, transactions may take place with organisations in which the trustees

have an interest. The following related party transactions took place in the financial period.

There were no related party transactions in the year (2021: £nil), other than certain trustees’ remuneration and

expenses already disclosed in note 8.
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25 Agency arrangements

The academy trust distributes 16-19 bursary funds to students as an agent for ESFA. In the accounting period
ending 31 August 2022 the academy trust received £6,251 and disbursed £8,969 from the fund. An amount of
£31,357 is included in other creditors relating to undistributed funds that is repayable to ESFA.
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